
Getting Past the Gatekeeper in The Job Search 
 

Getting past the gatekeeper in the job search is crucial, especially when you're dealing with hiring 

managers, recruiters, or human resources professionals who act as gatekeepers. Here are some 

strategies to increase your chances: 

 

    Networking: 

        Build a strong professional network both online and offline. Attend industry events, connect with 

professionals on LinkedIn, and engage in conversations. A personal connection can often open doors. 

 

    LinkedIn Profile Optimization: 

        Ensure your LinkedIn profile is complete, up-to-date, and reflects your skills and experiences. Use a 

professional photo, write a compelling headline, and include a summary that showcases your value. 

 

    Informational Interviews: 

        Request informational interviews with professionals in your desired field or company. This can 

provide insights and potentially lead to introductions to decision-makers. 

 

    Customized Application Materials: 

        Tailor your resume and cover letter for each job application. Address specific job requirements and 

demonstrate how your skills align with the needs of the company. 

 

    Follow Application Instructions: 

        Pay close attention to application instructions. If a job posting specifies certain procedures or 

requirements, follow them precisely. 

 

    Utilize Referrals: 

        If you have connections within the company, ask for referrals. Employee referrals are often given 

special attention during the hiring process. 

 

    Professional Online Presence: 

        Ensure that your online presence is professional and consistent across platforms. Employers may 

check your social media profiles, so make sure they reflect positively on you. 

 

    Research and Personalization: 

        Research the company thoroughly. When communicating with gatekeepers, demonstrate your 

knowledge about the company and express genuine interest. Personalization can set you apart. 

 

    Direct Contact: 

        If possible, try to find the direct contact information of the hiring manager or decision-maker. 

Sending a personalized email or message can be more effective than going through general application 

channels. 

 

     



Showcase Your Value: 

        Clearly communicate how your skills and experiences align with the needs of the company. Highlight 

your achievements and contributions in your resume and cover letter. 

 

    Professional Email Communication: 

        When reaching out via email, ensure your emails are professionally written. Clearly state your 

purpose, express your interest, and attach relevant documents. 

 

    Persistence with Respect: 

        Follow up on your application or initial contact, but do so with respect and professionalism. Avoid 

being overly persistent, but a well-timed follow-up can demonstrate your enthusiasm. 

 

    Create a Personal Brand: 

        Develop a personal brand that sets you apart. This could include a unique combination of skills, 

experiences, and values that make you a standout candidate. 

 

Remember, the goal is to make a positive and memorable impression. Building relationships and 

presenting yourself as a valuable asset to the company can significantly increase your chances of getting 

past the gatekeeper in the job search. 
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